
 

 

Defence Women's Network Nov 21 
Dear Members,  

Welcome to the November 2021 edition of the Defence Women's Network newsletter. In this 

edition we're sharing the fantastic news of our success at the Women in Defence 2021 Awards, have 

attached a copy of the Gender Pay Gap Analysis and are supporting 16 Days of Action which has 

gone live today. There is also a list of events to share with you and your networks.  

The Defence Women's Network Committee. 

In This Issue 

We want to bring you all the latest news and information about how we are working with our wider 

communities inclusive of our internal Civilian and Military personnel, neighbouring Government and 

Industry Partners alike.  

This month we bring you... 



• Women in Defence Awards 

• White Ribbon Day 2021 

• Introducing Lucy Bogue, Senior Domestic Abuse 

Awareness Champion 

• Gender Pay Gap Analysis 

• Network Spotlight: Civil Service Eating Disorders 

Network (CSEDN) 

• Coming Up 

• Contact Us 

 

 

 

The Defence Women's Network are thrilled to 

be the winners of the 'Inclusive Teamwork' 

award at the Women in Defence Awards (WiD) 

2021 which took place at the prestigious 

Guildhall in London on Tuesday 23rd November.  

As one of only thirty finalists from nearly 400 

nominations from across the Defence sector we 

were so honoured to have been shortlisted to 

the final awards stage in early November 

alongside some astonishing nominees. To then 

be recognised as winners of the award we are 

overwhelmed and incredibly proud.   

https://www.womenindefenceuk.com/awards-2021


 

The accolade of this award must be recognised though not 

just for the Defence Women's Network committee but also 

for you - our members and avid supporters. Inclusivity is 

one of the networks core values and we are proud to be 

able to give you a voice to drive the network forward.   

Thank you again to everyone who has supported the 

Defence Women’s Network since our initial launch – we will 

continue to build this fantastic community made up of our 

internal civilian and military personnel, neighbouring 

government and industry partners alike taking onboard 

your feedback. 

 

Major General Richard Spencer - Network Advocate 

It was an absolute pleasure and honour to be alongside the DWN 

representatives yesterday evening as they were recognised as the 

WiD 2021 Most Inclusive team at the Annual awards dinner in 

London. The competition was fierce, with around 400 nominations 

across the 10 categories, but the network was rightly recognised for 

the great work they have done to make the DWN so inclusive to all. I 

would like to thank the committee for their hard work and the whole 

DWN for the open manner in which they have approached the make 

up of the network; it is stronger because of it. Once again many 

congratulations for the well deserved recognition; onwards and 

upwards as we all collectively build on this success. 

White Ribbon Day 2021 

 

On White Ribbon Day Thursday 25 November, 

and the 16 days to end violence against women 

that follow, we are asking people in their 

communities, organisations and workplaces, to 

come together, and say ‘no’ to violence against 

women. 

Because of thousands of people like you we are 

able to get the message out that men’s violence against women and girls must end.  And that all 

men can make a difference.  #AllMenCan is the leading message this year. The murder of Sarah 

Everard brought women’s experience of men’s violence to the forefront of everyone’s minds.  It also 

opened up so many conversations about men taking action and making a stand.  As we move 

towards the end of the year we want as many men as possible to think carefully and make the White 

Ribbon Promise to never commit, excuse or remain silent about male violence against women.  

https://www.whiteribbon.org.uk/promise
https://www.whiteribbon.org.uk/promise


The Defence Women’s Network will be supporting ’16 Days of Action Against Domestic Violence’. 

This campaign runs from 25 November to 10 December, over this time period we will have both 

articles and events that will be covering this sensitive subject. 

Introducing Lucy Bogue, Senior Domestic Abuse Awareness Champion 

 

Lucy Bogue (Director of DIO Corporate Services) is the new Senior Domestic 

Abuse Awareness Champion. She is a single name and face for our 

department's response to domestic abuse.  

I am really proud to have been asked to do this role, to advocate for the 

voices of all Defence people, to keep the domestic abuse agenda on the radar 

of our senior leaders and to provide challenge to parts of our processes where 

the system doesn’t work for our people.  I am that point of contact across the 

organisation for people to raise concerns, ideas, and questions that they may 

not feel comfortable talking about at a local level – or – may feel need 

addressing at a Senior and strategic level.   This appointment is a privilege and 

I want to do it justice.   I am not a specialist practitioner or councillor, but I 

have worked previously in a position that gave me direct contact with 

survivors of abusive behaviour and I have seen the very real effects that 

domestic abuse can have. 

Tell us more about the Domestic Violence network and what does the future look like?   

The idea of having a Survivor’s Network within Defence was something that had just started to be 

considered by my predecessor before she moved on from Defence.   Since that point I have been 

fortunate enough to have engaged with some of the individuals within Defence who have personal 

experience and who to support in the development of what a Network looks like. 

The immensely difficult line to tread is in these early stages and our discussions on what can feasibly 

be achieved.  A Network in Defence, like the Defence Women’s Network, needs to have specific 

elements to it and we need to decide amongst those already involved whether a ‘formal’ network is 

the right output for the needs at hand.  If we were to look at this as more of an informal group then 

there are also very pertinent questions to answer: if Defence facilitates this group then we will need 

to explore the topic of moderation given that the subject is extremely sensitive and that it would be 

irresponsible of us to put people together without the benefit of some kind of professional 

consultation.  This is how groups and networks function when led by independent and charitable 

organisations and it may well be that our Network/group turns into something that requires a 

collaboration with an external partner.   

At present we are still having these conversations with an intimate group of survivors and these 

discussions can sometimes move slowly, given that we all have demanding day jobs to attend to!  I 

see the possibilities of this group as firstly, being an example of Defence acting as a true leader and 

trailblazer in ‘employer survivor support’, and secondly as an opportunity to bring together people 

who are able to help challenge our policies and practices and to provide insights of where policies 

are landing well and where there are opportunities for development.   



For me, the immediate future in this space centres around improvements in data, training, and 

support.  We need to understand the landscape more and to what degree this is more or less an 

issue within our Defence community.  We need to equip our people with the knowledge of what 

abusive behaviour is and how they can do their part – even if it is just to be aware of the issues and 

where to signpost to support.  We need to review where our support is strongest and where it is 

falling short, keeping in our minds that Defence has a special Duty of Care for some of our cohorts.   

I am pleased to say that all these individual aspects are being looked at, and I hope that we will make 

steady progress on all fronts.  I will certainly be keeping these conversations going from my position 

and helping to unblock issues wherever I can in order to support the hardworking teams who work 

in this space day-to-day. 

Where can our members source information or get in touch for more details? 

The first thing to mention is that support is available for those who need it in Defence.  For civilians 

and civil servants, the Employee Assistance Programme and the Charity for Civil Servants are both 

accessible and can provide access to legal information, or counselling, or signposting on to specialist 

organisations who can support more comprehensively.  For military personnel, our specialist Welfare 

organisations (and British Forces Social Work Service for those Overseas) are available and can be 

approached to discuss different needs and further signposting as above.  For anyone who wants to 

find further information it might be a good idea to download the BrightSky app or to visit the Online 

Safe Spaces in the Health & Wellbeing portal.   

Anyone who wants to be a part of the Survivor’s Network can get in touch with me as the Awareness 

Champion.  Although conversations are still limited at this stage we are very open to hearing the 

views of people across the organisation to help us understand the need and to take that need and 

turn it into something that is safe, well-considered, and enduring. 

You can speak to Lucy informally and confidentially about domestic abuse or if you are interested in 

hearing more about the survivor network. You can contact her directly 

at Victoria.Bogue100@mod.gov.uk or on 07976 885140. 

More information is available on defnet. There is also a dedicated site on GOV.UK. The MOD’s Online 

SafeSpace is available via the Health and Wellbeing portal or on Defence Connect. 

Gender Pay Gap Analysis 

 

On Thursday 4 November, Jodie Evans, Co-Leader of the 

network was invited to listen to a presentation from Kirsty 

McBeath on the Gender Pay Gap Analysis which she has 

collated from across the Civil Service. It was an excellent 

presentation and we believe this information should be shared 

with you the members of the network.  All the information is 

gathered from public records, so you’re welcome to use this 

within your own organisations to consider the Gender Pay Gap 

further. We will attach a copy of this document to the email for 

those who cannot access the link.  

mailto:Victoria.Bogue100@mod.gov.uk
https://modgovuk.sharepoint.com/sites/defnet/HOCS/Pages/Domestic_abuse.aspx
https://www.gov.uk/guidance/domestic-abuse-how-to-get-help
https://modgovuk.sharepoint.com/sites/defnet/HOCS/Pages/Health-and-Wellbeing-Portal.aspx
https://www.defencegateway.mod.uk/home/
https://modgovuk.sharepoint.com/sites/DefenceDigital-MODWomensNetwork/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FDefenceDigital-MODWomensNetwork%2FShared%20Documents%2FGeneral%2FComms%20Documents%2FNewsletter%2FCivil%20Service%20Gender%20Pay%20Gap.pdf&parent=%2Fsites%2FDefenceDigital-MODWomensNetwork%2FShared%20Documents%2FGeneral%2FComms%20Documents%2FNewsletter


Network Spotlight: Civil Service Eating Disorders Network (CSEDN) 

 

Body image. Food. Exercise. For some, these words may provoke little anxiety. But for others, our 

relationship to our bodies, food and exercise can be complex or unhappy experiences. 

In a 2019 report, one in five people had felt shame and over one in three had felt ‘down or low’ due 

to their body image in that year. 

We don’t leave these thoughts at the door when we come to work; there are often pressures to look 

a certain way and food is a big part of workplace culture. However, we don’t often speak about 

these thoughts and feelings with each other. For some, this silence can conceal fear, shame and 

stigma. For those who suffer from eating disorders and related issues, these thoughts and feelings 

can take over your life and are complex mental illnesses which can be difficult to manage. 

CSEDN launched in March 2020. We directly support those who are affected by eating disorders and 

related issues through our monthly support group, open to all civil servants. 

Whilst around 1.25 million people in the UK have an eating disorder, eating disorders thrive on 

secrecy and it is estimated that a far larger number of people are affected. Eating disorders are 

severe mental illnesses and can have a significant impact not only on the sufferer, but those who 

care for them including parents, siblings, friends, and colleagues. 

As a network we also aim to raise awareness of the prevalence of eating disorders and how they can 

affect civil servants in the workplace. As well as providing direct support, we produce toolkits for 

departments which provide guidance and signpost resources, as well as running civil service-wide 

events to break the stigma around these issues and encourage a more inclusive workplace. 

For more information on the CSEDN, whether that is for support or to get involved, please feel free 

to get in touch with us at EDSG@beis.gov.uk 

Coming up...  

 

1 - To sign up for this event, please follow this link                                2 - To sign up for this event, please follow this link 

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.mentalhealth.org.uk%2Fpublications%2Fbody-image-report%2Fintro&data=04|01|Jodie.Evans567%40mod.gov.uk|9f45b4e11aef469988b608d9adb2d62f|be7760ed5953484bae95d0a16dfa09e5|0|0|637731805877998403|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|3000&sdata=HWlaE35FOVgbYTRHX87RspyyPMvhdgHCPxH4vUqoY6s%3D&reserved=0
mailto:EDSG@beis.gov.uk
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UNjM0T0dNOFM2RzE1SjRVVUs1U0JRRjZWVCQlQCN0PWcu
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UNlhPTFhQSE9KTUNPT1RaREFZOTBZTU9WQyQlQCN0PWcu


 

3 - To sign up for this event, please follow this link                                  4 - To sign up for this event, please follow this link 

 

5 - To sign up for this event, please follow this link                                    6 - To sign up for this event, please follow this link 

Contact Us 

Not yet joined the Defence Women’s Network? Don’t miss out on your opportunity to participate in 

some of our amazing events and upcoming initiatives which are open to all.  

Join now through our SharePoint site or alternatively sign up here.    

Please direct any enquires to ISS-En-Corsham-MODWN-Group@mod.gov.uk 

Find us on:  

• MOD SharePoint 

• Defence Connect 

• LinkedIn Page (Search Defence Women's Network) 

• Twitter  (Search @DefWomensNetwork) 

 

https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UNDE5WUYxOFVUQjdPRVNYNzRMOTQySTlNSiQlQCN0PWcu
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UOTZJUFdGVkJTR0lNSFJLNEw2WDhBNjFPRSQlQCN0PWcu
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UM09RUVRYUFNCRUk2U1pQSlI5OUgwSFU0TCQlQCN0PWcu
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5clQLoYAPYtFsf-Se7jb2p1UQlE4QU1IRFhKRzVJN0ZFTlJZVzFQRUhVTSQlQCN0PWcu
https://modgovuk.sharepoint.com/sites/DefenceDigital-MODWomensNetwork
https://forms.office.com/Pages/ResponsePage.aspx?id=7WB3vlNZS0iuldChbfoJ5U1kahq1O-dBgKin7c6-v3pUNlJVN1RMRjgzTVVXUUpTNDQzWTdCUUs2Uy4u
mailto:ISS-En-Corsham-MODWN-Group@mod.gov.uk
https://modgovuk.sharepoint.com/sites/DefenceDigital-MODWomensNetwork
https://jive.defencegateway.mod.uk/login.jspa?referer=%2Fgroups%2Fdefence-digital-mod-womens-network
https://www.linkedin.com/psettings/group/13977947
https://twitter.com/

